Note: Implementation of the Construction Wireman/Construction Electrician Addendum must be negotiated locally, and if utilized, must be verbatim. The signed and dated Addendum must be submitted for approval as soon as it is agreed upon.
 

The local parties’ Construction Wireman/Construction Electrician Guidelines (i.e. program, policies, procedures, etc.) shall establish specific pay levels, ratios, advancement requirements, et cetera (refer to Construction Wireman/Construction Electrician Memorandum) and are to be submitted for review at the same time. Although the guidelines must meet the minimum standards of the Addendum they shall be utilized for informational purposes only and are not subject to approval.   
 

The Memorandum is not to be included in, nor submitted with, the principle agreement.
Addendum

Construction Wireman/Construction Electrician
1. The Construction Wireman/Construction Electrician classification shall consist of a minimum of 6 levels (pay levels).  Construction Wiremen shall accumulate or document up to 8,000 hours of work experience.  Those with over 8,000 hours of documented work experience or upon accumulating 8,000 hours of documented work experiences shall be classified as Construction Electricians.  Standard and fixed means for selection, evaluation and placement for entry level based on previous experience and training, shall be determined and established by the local JATC.  However, evaluation and placement of any individual with 8,000 hours of work experience, having completed their probationary period and desiring to obtain Journeyman Inside Wireman status, shall be done according to NJATC guidelines.  Conditions and prerequisites for advancement from one level to the next shall be determined and fixed by the local JATC.  Advancement in pay levels for Construction Wiremen and Construction Electricians may be based on work experience alone or a combination of work experience and/or minimum classroom training and/or testing as determined by the local parties through the local JATC.

2. 
A Construction Electrician who desires to advance to the classification of Journeyman Inside Wireman may request to take the written and practical examinations of each of the levels of the NJATC Craft Certification Program.  All requests to take level exams shall be contingent upon the individual’s satisfactory work history.  To help prepare the individual to take the Craft Certification Examinations, the local JATC will determine minimum training needed taking into consideration the input and recommendations of the NJATC.  The satisfactory completion of the examinations of one level will result in the Construction Electrician automatically qualifying to take the written and practical examination of the next level.  This procedure will continue until each level of examinations has been satisfactorily completed.  Any Construction Electrician failing to achieve a passing score on either the written or practical examination at each level will be offered an opportunity to enroll in and must successfully complete the required course work developed by the NJATC for that level.  The Construction Electrician can then re-take the same examination(s) but will only be examined in the areas that he/she failed to pass on the first attempt provided that such re-examination occurs within a 1‑year period.  Upon successfully passing the examinations of one level, the individual is eligible to take the next level examinations.  No Construction Electrician will be eligible for reclassification to Journeyman Inside Wireman until he/she has passed all level exams, has passed the final NJATC written and practical (hands-on) Craft Certification Examinations and has accumulated at least 14,000 hours of documented work experience.  Acceptance of applications from Construction Electricians to take the Craft Certification Exams required to become a Journeyman Inside Wireman shall not be automatic.  

3.
All courses, testing and evaluation tools for placement of Construction Wiremen shall be performed by the JATC; however, evaluation and placement of any individual classified above the level of 8,000 hours of work experience and desiring to attain Journeyman Inside Wireman status must be done according to NJATC guidelines.  Only the NJATC written and hands-on (practical) Craft Certification Exams shall be used for determining Inside Journeyman Wireman status.  

4.
Entrance requirements, means for advancement, and limitations pertaining to the Construction Wireman/Construction Electrician classifications are addressed in the Construction Wireman/Construction Electrician Memorandum.

5.
For those entering either classification as a result of an organizing effort, the initial entry evaluation and placement as a Construction Wireman/Construction Electrician will be based on the applicant’s experience, recruiting contractor’s request and/or local union organizer’s recommendations.  The JATC will determine the level of entry for such individuals, but will cooperate with the organizing effort of the local union and manpower requests from the contractors.      

6.
Respecting job site ratios determined by the local parties, Construction Wiremen shall be assigned to employers by the JATC.  Construction Electricians shall be referred by the local union to the employer in accordance with the procedures in the master agreement.

7.
Any employer signatory to the master agreement between the local parties who is ready and willing and/or regularly employs and trains apprentices (when available) is eligible for the assignment of Construction Wiremen or the referral of Construction Electricians based on the allowable ratio in the applicable agreement.  A job site is considered to be the physical location where employees report for their work assignments.  The employer's shop (service center) is considered to be a separate, single job site.  All other physical locations where workers report for work are each considered to be a single, separate job site.
8.
When there are indentured apprentices available for work, an employer may not add additional Construction Wiremen or Construction Electricians to a job site unless the employer is already employing the full complement of apprentices allowed under the locally adopted apprentice-to-journeyman ratio on that job site.  (An employer may be allowed to add Construction Wiremen/Construction Electricians under this section if the local JATC has determined that the employer has and is cooperating in the employment and training of apprentices or the Construction Wiremen /Construction Electricians requested are covered by a Small Works or Market Recovery Agreement other than the Inside Agreement.) Construction Wireman/Construction Electricians already employed by the employer need not be laid off or replaced when indentured apprentices become available for employment. 

9.
Construction Wiremen/Construction Electricians may be transferred from job to job for the same employer as long as the appropriate ratios are maintained.  The local parties shall determine the ratio of Construction Wiremen/Construction Electricians to Journeymen Wiremen. 

10.
New Construction Wiremen/Construction Electricians will not be added to the program when Construction Wiremen/Construction Electricians are continually unemployed and available for referral.  *NOTE:  The term “continually unemployed,” as used in this section, is intended to mean when the individuals are willing and available for referral or assignment over an extended period of time, which shall be agreed to by the local parties.  Brief periods of unemployment of one or more Construction Wiremen/Construction Electricians over the normal course of business such as the regular or seasonal building up and reduction of manpower on jobs within the jurisdiction will not prevent the addition of new Construction Wiremen/Construction Electricians.

11.
Work performed by Construction Wiremen/Construction Electricians will be limited only by what the employer or the employer’s field representative deems as appropriate and within the individual’s qualifications to properly perform safely and in a workmanlike manner.  In this regard, Construction Wiremen/ Construction Electricians may work alone if deemed qualified by the employer and permitted by local statute.

12.
Construction Wiremen/Construction Electricians will not figure into the allowable job site ratio of apprentices to journeymen as provided in the inside collective bargaining agreement.

13.
Contributions shall be made on behalf of Construction Wiremen/Construction Electricians to the NEBF, NLMCC, LLMCC (if applicable), and NECA service charges/NEIF (where applicable).  JATC contributions will be paid on all levels of Construction Wiremen/Construction Electricians.   (The local parties shall determine the participation of Construction Wiremen/Construction Electricians in Health, Local Pension, Vacation, Annuity, and other benefit plans in the master agreement.)

For NECA                                              Date             Local Union Business Manager            Date
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