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The National Electrical Contractors Association (NECA) appreciates the opportunity to submit a 

statement for the record ahead of the Subcommittee on Health, Employment, Labor and Pensions 

of the House Education and Workforce Committee’s hearing entitled “Strengthening the 

Multiemployer Pension System: What Reforms Should Policymakers Consider?” NECA 

commends the Committee for holding a hearing on this important subject to examine reform 

proposals that address the challenges facing the multiemployer pension system in the wake of the 

expiring provisions in the Pension Protection Act of 2006.  

 

NECA is the nationally recognized voice of the electrical construction industry, comprised of 

over 80,000 electrical contracting firms, employing over 750,000 electrical workers and 

producing an annual volume of over $125 billion in electrical construction.  NECA represents 

119 U.S. chapters in addition to several affiliated international chapters around the world. NECA 

chapters are signatory to 359 local unions. NECA member companies contribute to both a 

national and local pension plans. 

 

Since the early 1900’s, NECA and the International Brotherhood of Electrical Workers (IBEW) 

have partnered in labor-management relations to lead the nation’s electrical industry. Since then, 

NECA contractors have provided their workforce with strong, competitive wages, health and 
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pension benefits - and will continue to do so.  NECA contractors contribute to the National 

Electrical Benefit Fund (NEBF), a viable pension plan which benefits participants, retirees and 

surviving spouses. This successful and well-managed plan is the third largest Taft-Hartley 

Pension Plan in the United States. It serves over 502,000 participating individuals, with 119,120 

of those individuals receiving either a retirement or surviving spouse benefit.  The Plan has over 

8,000 contributing employers, resulting in over 370,000,000 hours worked in covered 

employment. 

 

Today, the construction industry continues to face uncertainty in the marketplace as it continues 

to recover from recession, stagnant unemployment, an aging workforce, unprecedented increases 

in health care costs, and unsustainable pension contributions. It is clear pension funding 

challenges continue to have a tremendous impact on the day-to-day decisions of NECA members 

and their ability to stay in business. Accordingly, comprehensive pension reform is NECA's top 

priority for the 113th Congress, as the multiemployer funding rules contained in the Pension 

Protection Act of 2006 (PPA) will sunset on December 31, 2014.  

 

NECA recognizes that collaboration is essential to successfully reform the multiemployer 

pension system with more than 1,400 pension plans throughout the country, providing 

guaranteed benefits for 10 million participants. Approximately two years ago, NECA entered 

into a partnership sponsored by the National Coordinating Committee for Multiemployer Plans 

(NCCMP), the Retirement Security Review Commission, a broad coalition of labor and business 

management stakeholders (which includes NECA and the IBEW), subject matter experts, and 
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actuaries tasked with crafting a realistic proposal that offers significant recommendations for 

comprehensive pension reform.  

 

The NCCMP Retirement Security Review Commission Reform Proposal, entitled Solutions Not 

Bailouts lays out a comprehensive plan that will ensure that these plans will have the tools 

available to them to continue to provide a promised and reliable retirement benefit to the millions 

of Americans in these plans while enabling the employers who fund them to remain strong 

contributors to the national economy. The proposal offers recommendations that strengthens 

current funding rules, offers additional tools for the deeply troubled plans heading toward 

insolvency, and creates new flexible plan design options aimed to reduce employers risk and 

eliminate withdrawal liabilities.  

 

We must work to not only extend the changes enacted by the PPA, the current funding rules of 

the PPA must be strengthened as well. While the PPA provided some relief to multiemployer 

pension plans and helped companies recover losses incurred as a result of the financial crisis, we 

believe that further changes to the PPA are necessary to improve the health and viability of these 

plans. The proposal offers an array of technical provisions that will improve the current system 

by providing flexible rules to allow trustees of plans facing financial instability to adapt to 

changing economic and market conditions as they occur. 

 

The NCCMP proposal provides additonal assistance for deeply troubled plans heading toward 

insolvency. Severely troubled plans that are projected to become insolvent need more tools to 

prevent the plans from exposure of the Pension Guaranty Benefit Corporation (PBGC). This 
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proposal would provide the plan trustees the tools needed to prevent insolvency. Under the PPA, 

plan trustees were granted the authority to temporarily reduce benefits for active participants. 

Unfortunately, there remain plans where those suspensions were not enough to avoid insolvency. 

In these exceptional circumstances, these additional tools will grant plan trustees additional 

authority to take appropriate measures to partially suspend accrued benefits for active and 

inactive vested participants. Such suspensions would be limited to the amount of time essential 

to prevent the plan from insolvency; the benefits could never go below 110 percent of the PBGC 

guaranteed amounts. 

 

Finally, the NCCMP proposal would allow the creation of new flexible plan designs. As we have 

stated, a transient workforce, an aging population, and a weak economy have led to 

unsustainable pension contributions and unfunded withdrawal liabilities that continue to put a 

strain on contributing employers. These growing concerns led the Commission to recommend 

two new plan designs. Both of the new plan designs are distinguished from a traditional defined 

benefit plan because they have shared risk amongst the employer and the employee and they 

significantly reduce an employer’s exposure to withdrawal liability. NECA believes these new 

plan designs will be the future of multiemployer benefit plans and will maintain secure 

retirement for plan participants. 

 

Our member companies are firmly committed to continue providing a pension plan that will help 

bring security, dignity, and peace-of-mind to the hundreds of local defined benefit plan 

participants throughout the country. We need to ensure that reform is innovative and can address 
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the needs of the construction industry not only in the near term but for future generations as well. 

We firmly believe the NCCMP proposal provides the solutions that are sorely needed. 

 

NECA thanks the Subcommittee and the full Committee for its continued commitment to hold 

hearings to closely examine the health of the multiemployer pension plan system. We remain 

committed to seeing comprehensive reform legislation passed during the 113th Congress. NECA 

appreciates the opportunity to submit this statement for the record in conjunction with this 

hearing and we look forward to continuing to work with the Committee on this critically 

important issue.  


