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 TCLG overview 

 Wage determinations 

 CBA updates 

 Conformances 

 Surveys 

 U.S. Department of Labor investigations 

 State vs. federal prevailing wage 



 Federal (Davis-Bacon) compliance monitoring 

 State prevailing wage compliance monitoring 

 Notify contractors that someone is watching 

 Aggressively monitor work awarded to non-signatory 
contractors 

 Report wage theft to the U.S. Department of Labor 

 Publicize back wages paid to employees as a result of 
cheating contractors 





 www.wdol.gov 

 Locked in for the duration of the project 



 Importance 

 Update your wages once new CBA’s go into effect 

 Failure to do so can cause issues 



 https://www.dol.gov/whd/govcontracts/stateassign
ments.htm 

 WHD_CBA_UPDATES@dol.gov  





 Submit an SF-1444 

 When your craft does not appear on the wage determination 

 After the general contractor is awarded the contract and/or 
with your bid for work 

 Conformance challenges 

 Sub-classifications for classifications already covered in the 
wage determination 

 DOL All Agency Memorandum (AAM) 213 

 Reasonable relationship test 

 https://www.dol.gov/whd/programs/dbra/Survey/AA
M213.pdf 



 WHD-CBACONFORMANCE_INCOMING@dol.gov 



Example of a conformance issue in Oklahoma 





 https://www.wdol.gov/aam/AAM228.pdf 

2020 under consideration 

Fiscal Year 2019 



Current surveys 

 North Carolina (metro counties) – Building 

 Timeframe: 6/1/2017 – 5/31/2018 

 Cut-off date: 5/31/2019 

 Indiana (statewide) – Residential 

 Timeframe: 8/1/2017 – 7/31/2018 

 Cut-off date: 7/12/2019   



Current surveys 

 New Hampshire (statewide) – Highway 

 Timeframe: 11/1/2017 – 10/31/2018 

 Cut-off date: 9/6/2019 

 Utah (statewide) – Highway 

 Timeframe: 1/1/2018 – 12/31/2018 

 Cut-off date: 9/27/2019 

 Arizona (statewide) – Building 

 Timeframe: 12/1/2017 – 11/30/2018 

 Cut-off date: 10/31/2019   







 Audits and investigations (federal or state) 

 Be thorough in completing paperwork 

 Be responsive 

 Be cooperative 

 Don’t be afraid to ask questions  

 Don’t be afraid to ask for assistance 



 U.S. DOL process 

 Gathers payroll information, timecards, interviews 
employees, reviews scope of work and contract 

 CBA vs. Apprenticeship Standards 

 They don’t always say the same thing, causing 
issues during the course of the investigation 

 Ensure that the U.S. DOL receives both a copy of 
the CBA and the Standards 





 State prevailing wage 

 Alaska, California, Connecticut, Delaware, Hawaii, 
Illinois, Maine, Maryland, Massachusetts, 
Michigan, Minnesota, Missouri, Montana, 
Nebraska, Nevada, New Jersey, New Mexico, New 
York, Ohio, Oregon, Pennsylvania, Rhode Island, 
Tennessee, Texas, Vermont, Washington, 
Washington DC, and Wyoming 

 https://www.dol.gov/whd/state/dollar.htm 

 Coverage thresholds vary by state 



 When a state and federal wage determination are 
incorporated into the contract – use whichever wages 
are HIGHER  

 Third Party Complaints 

 Federal: U.S. Department of Labor – Regional 
Office 

 State: varies 

 Challenges – some U.S. DOL Regional Offices and state 
agencies refuse to accept Third Party Complaints 

 Employee statements are key 
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